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*
Posting Number
All information regarding this posting will be managed using this number.  Make note of this number, as you will need it when inquiring about the position.

*
Deadline Date for Applications
This date is set by the employer.  However, as the position may be filled before the deadline, be sure to submit your application as early as possible.

*
Required Experience and/or Qualifications
Requirements that the employer has indicated all applicants should possess.  If you do not meet these requirements, you may not be able to have an interview by this employer.

*
Place of Employment
The location you would actually be working in the event you are hired.  Please make note of the place of employment, as it may differ from the location of the employer/office.

*
Length of Employment
In the event that the length of employment is pre-determined, this information will be shown here.

*
Days Off / Five-Day Work Week System
If the employer has already pre-determined what days of the week will be rest days, those days will be shown here.  If the position operates on a regular five-day work week, that information will also be shown here.  If the company has no such system, 無 (N/A) will be shown.

*
Payment of Remuneration
There are generally three types of payment systems: flat monthly salary, day-based pay (paid monthly after calculating number of days worked), and hourly-based pay.  Please confirm with the staff if you are unsure of the stipulations.

*
Working Hours / Shift System
In the event that there is more than one pattern listed in this space, there are two possible scenarios: (1) the applicant will be required to be available to work all of the shifts listed, or (2) the applicant will work one of the shifts from amongst the shifts listed.  Please read carefully for full details.

*
Remuneration 
Line “a” gives the basic remuneration for the position.  If there is a range of possible remuneration provided in this line, the actual remuneration will be determined based on factors such as your experience.  You will need to confirm the actual rate during your interview.
Line “b” provides benefits that the employer will provide irrespective of the applicant.  Other lines provide benefits that the employer may provide, but which are subject to change based on the individual eventually hired.  Such benefits may include matters such as dependent allowances and commission-based bonuses.  Please ensure that you inquire and settle matters regarding transportation costs during your interview.

*
Pay Raises / Bonuses 
The amount of a pay raise or bonus will always be linked to actual financial performance of the employer over the last fiscal year.  As such, pay raises and bonuses may vary and cannot be guaranteed.


